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DOHKEE / Theme of Research

The Roles of Managerial Training and Social Networks in Managerial Improvement and Firm Performance: Experimental Evidence from Tanzania
A growing number of studies are increasingly associating the low growth of the majority of enterprises in developing countries to problems with
management in those enterprises. This research assesses whether management practices taught to entrepreneurs in management training
programs can diffuse to those entrepreneurs that are not treated in management training programs.

@WMEME |/ Outline of Research

Our study design allows us tomitigate potential biases generally attributed to the endogeneity of social networks by using a four year
panel data and spatial econometric techniques in an experiment where treatment is offered to randomly selected entrepreneurs at
different time intervals allowing us to identify instances where new information about management training is available to untreated
entrepreneurs.

@WEHE / Results of Research

We find that the increase in the adoption of new management practices due to treatment is compounded by social interaction with
treated entrepreneurs. Moreover, those entrepreneurs that are not treated during the management training program tend to benefit
more from social learning than those that are treated.

@4#OsE |/ Further Research Plan

We intend to investigate the precise channels through which social learning actually occurs. The next part of the research will therefore
to collect a more detailed information about the communication patterns of the sample entrepreneurs such as whether they talk to each
other, visit each other's workshop for us to have a more detailed understanding of how the social learning actually occurs.
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OWEZFE / Theme of Research
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@WMEMER / Results of Research
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@S#OFE |/ Further Research Plan
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