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Hello everyone ! I just want to share with you a little teaching from my religion. The prophet of Islam
MOHAMED (SAW) said that there are two people who don't learn: the shy person and the arrogant person.
The shy person never asks a question and the arrogant person thinks he knows everything. Please let's not be
neither shy nor arrogant.  Wish you all best of luck !

自己紹介/Self-introduction
My name is Sahiboul Radda I MAMANE AMADOU, but please call me SAHIBOUL. I am from Niger in
west Africa. I am very passionate about technologies. Prior to coming to Japan for MBA degree, I worked
as an IT specialist for several years for public and private sector at Dakar in Senegal first, then at
Niamey in my home country. I decided to study Business so that i can create my own company in the
future.

研究分野について/About study field: Job insecurity is a global issue companies as well as employees are
dealing with around the world. Covid-19 pandemic threatened many jobs in many industries. This is the reason
why I think that the topic of job insecurity is worth to be addressed. Beside that, I am also interested about
human resource management, employee and organization performance within a company. Furthermore I am
interested about countries economic development performance, especially in terms of economic growth rate
and Gross Domestic Product (GDP) which lead to the well being of the people. I am hoping to go for Ph.D
studies so that i can keep researching about the factors that can provok job insecurity and how to address them
but also how to better manage the human resources so that they can perform well in a company.
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